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'DATE: 21 May 1957
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SUBJECT: polygraph Interviews

l. At his staff meeting on 16 May 1957 » the Director of Security asked
that we discuss further with Personnel and work out with them the details
necessary on two programs which he had discussed with Mr. s Office
- of Personnel. These programs involved the following: 25X1A9a

a. The deferring of polygraph interviews on 17 s> 18, and 19
~ Yyear old young girls on whom full clearances have been
issued but who cannot be assigned because of delay in con-
ducting the polygraph interview, and

b. The matter of pre-employment polygraph interviews of
applicants for professional positions who have other Jobs
and family responsibilities.

25X1A9a “\ of these matters were discussed with Mr._by 25X1A9a
: Mr.

and me on 20 May 1957,
G LA 25X1A9a
25X1A Jo Arrangements were made with [N to fieer up our processing
_ in PSD andjilllto prevent a persons being held in the pool unduly because of
the timing of a polygraph examination., We will work with the 0ffice of .
Personnel to conduct polygraph interviews of persons who are on duty in the
pool in order that the interview will have been conducted prior to the time
of the full clearance. When there is a large flow of incoming persons under
full clearances, which prevents early polygraph interviews prior to assignment,
we will review the files of the persons and defer the polygraph examination,
This will permit the Office of Persomnel to assiem the young lady. A list 25X1A
of such cases will be furnished to the Chief, who will call these persons
in for interviews as time permits.
‘ 25X1A9a
LY. As a matter of interest, Mr._j.nformed us that one of the
reasons for the current emphasis on getting people out of the pool as quickly
as possible is the Bureau of the Budget interest in the expenses which a
non-productive shop such as the IAS incurs. '

5. The matter of pre—employment medical and security interviews of
the professionals is an extension of or rather is similar to the program designed
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for Office of Communications candidates with the exception that these people
will not be invited in for thie processing until after Personnel receives a
full clearance. Personnel in these cases will handle them as speclal indi-
vidual cases. On receipt of the full clearance notice, the Placement Officer
will be notified. The Placement Officer will first determine that current
interest exists in the individusl and, if so, will then cut invitational
orders. The individual will be informed that he or she is being invited to
Washington for further processing and within a week of his or her interview,
final notice of acceptability or unacceptability will be given.

6. The particular cases with which Personnel has been concerned are
those where individuals have given up professional Jobs and have moved their
families to Washington. Personnel does not plan, however, to limit this
pre-employment interview program to that type case. There may be single
young professionals whose cases should be so handled.

7. No further action seems to be necessary by us. The Director of
Security, however, has indicated he may wish to advise the DD/S of this
latter program.
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MIMORANLUM FORt The Goneral Counsel

| FROM ¢ Derector of Sucurity

WRIECTY Tolygrarh Teats ‘

1, The pro;éosad. drafd of o pa]nrabh egreament subtmitted

by you has been reviowed. It i owr fesling that e short agroe

many would be leas likely to raise gueations in the =inds of a

- proapective polysreph examines and 1t wopld wake it easipr to
-~ obtaln o signeture on the agrosmont 4f the araminer explained to

the oxaminee the reapons for the uas of ths polygraph instrument
ax & protective device for the examinee and ‘the Apencr, In thise
connectlion, T Cae) tha* va should eliminato Lhst part of your

- agroament which hos to do with tho Firth Agendrent, eicopt for a

atatoment thet the examines hes been informed of bia rights unior
the Comatitntion, but do feel that our agreensn’. should ba changed
to read pubstantinlly that the enployes dosg, of his own "res will
and withonwt any compulelon, duress or promise of rewsrd or imsunity,
agren Lo on interview with oflelals of the CIA, T foel that thy

ineluslon of &n uwnderntanding with the eamployss thet any Information

devolopad by suoh Snterview will not be releassd by the Apaney
outside the govermment, oxcept, sn may be regquived by die procegs of
lav, ehould not be included in the aprosgent. The inclusion of
such a statement would tend to emuse tha srployoer to mreus ebout

- tho taating and way oven censs a nmmber of exployeos to refuss to
taks the tost. It 1s sugrosted that thia 1p covured adecuately by
the words “withou: reward or jmmunity’,

Zo A:teched ara drafta of xgreements vhich I fesl would
2srve aur purpose and still meot legal Tequirements. Note that
one ia for employses end the other for applicants.
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